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Early this month, Hilton has announced its new parental 
leave policy, which gives ten weeks of fully paid leave 
for new mothers and two weeks of fully paid leave for 
new fathers and adoptive parents. Hilton’s new policy 
gives us a great model of Hotelier’s effort on supporting 
working parents and retaining top talents. We are 
asking what the next step is for hotel industry.

Changes in the hotel 
industry for maternity leave

After Obama's Paid Parental Leave Act 
for federal employees, it’s time for the 
hotel industry to think about this issue

According to world policy analysis center, US, joining 
Suriname and Papua New Guinea are the only three 
countries without paid parental leave. Although some 
progressive companies, like technology companies, has 
taken the lead on the paid parental leave trend, 
unfortunately, there are not many companies in 
hospitality industry that could provide such generous 
parental policies, or even comparable. 

The benefits of parental leave have been documented 
by extensive research, including promoting early 
parent-child bonding and breastfeeding. At the same 
time, it supports the development of employees, 
employers, and the economy overall.  “Although the 
FMLA does not require companies to provide paid leave 
to employees, providing paid leave for the birth or 
adoption of a child may be a valuable benefit that helps 
a hotel attract and retain top talent,” says Kenneth 
Winkler, an employment attorney with the Atlanta law 
firm Berman Fink Van Horn P.C.  “Because paid 
maternity leave is not the norm, such a benefit may be 
a significant differential that permits a smaller entity, or 
geographically less desirable location to compete for 
talent.” 

Mr. Winkler also mentions there hoteliers must also be 
mindful to comply with federal and state laws that 
prohibit discrimination based on pregnancy. 

President Obama has initiated Paid Parental Leave 
Act for federal employees, and we could expect 
that paid parental leave is going to become federal 
law sooner or later. 

“The Patient Protection and Affordable Care Act 

• “The Pregnancy Discrimination Act (PDA) bars 

discrimination based on pregnancy. Under the PDA, 
an employer that allows temporarily disabled 
employees to take disability leave or leave without 
pay, must allow an employee who is temporarily 
disabled due to pregnancy to do the same.”

• 
requires employers to provide reasonable break time 
for an employee to express breast milk for her 
nursing child for a one year period after the birth of 
the child. The Act also requires employers to provide 
a place other than a bathroom that is shielded from 
view and free from intrusion from coworkers and the 
public to express milk in private.”  

• “Title VII of the Civil Rights Act of 1964 prohibits 

discrimination against employees on the basis of sex, 
which includes what benefits are provided.  Even 
though Title VII has no leave provisions, employers 
must apply there leave policies consistently.”  

Recognize employers who are offering generous 

Recognize the disproportionate impact on small 
employers,

• 

•

paid leave programs,

Foster leave flexibility for employers and 
employees,
•

AH&LA’s article on paid leave has described four 
standards that need to be met in order to support 
the paid leave policy in hotel industry, including:

Ensure consistency and ease of recordkeeping.•
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Moreover, the implementation of the paid parental 
leave should be a joint effort of all three parties, 
employee, employer and the government. In addition 
to the state/federal unemployment insurance tax that 
employer pays, employees should be willing to 
contribute a small amount of their payroll to fund the 
parental leave. They can also have the choice to put 
extra percentage in a saving account for their future 
absence, or even choose to buy short-term parental 
leave coverage from insurance company if they would 
like longer stays than the employers could provide.  
The following graph shows the source of cash benefits 
on maternity leave by 185 countries surveyed by 
International Labor Organization. 

Source: International Labor Organization

Hospitality industry is a unique industry because it has 
lots of part-time employees. Since FMLA has some 
limitation on funding only full-time employees who 
have worked for a certain amount of time, many of the 
hotel industry employees who work odd and long 
hours are not eligible for the job guaranteed parental 
leave. It’s time for “Hoteliers” to think about this issue 
since what we do towards this issue not only will affect 
the life of our employees, but also the image of hotel 
industry. 

Source of Cash Benefits on Maternity Leave
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